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the same or some other organisation or 
department of the Central Government shall 
ordinarily not to exceed three years. The 
maximum age-limit for appointment by 
deputation (including short term contract) 
shall be not exceeding fifty six years as on 
the closing date of receipt of applications). 

Note 2: For the purpose of appointment on 
deputation basis, the service rendered on a 
regular basis by an officer prior to the 
151 January, 2016 (the date from which the 
revised pay structure based on the the 
Seventh Central Pay Commission 
recommendations has been extended) shall 
be deemed to be service rendered in the 
corresponding level in the pay matrix 
extended based on the recommendations of 
the Pay Commission except where there has 
been merger of more than one pre-revised 
scale of pay into one grade with a common 
level in the pay matrix, and where this 
benefit will extend only for the post(s) for 
which that level in the pay matrix is the 
normal replacement grade without any 
upgradation. 

(1) (2) (3) 
2. Scientific 40* (2016) General 

(4) 
Level 8 in 

Officer (* Subject to Central the Pay 
(Chemical). variation Service, Matrix 

dependent on Group 'B' Rs.47600-
work load) .. (Gazetted), 151100 

Non-
Ministerial. 

' 

(7) (8) 
Essential: Age : No 
(i) Master's Degree in Chemistry Educational 
or Master's Degree m Qualification : No 
Microbiology or Degree in 
Chemical Technology or degree 
in Chemical Engineering from a 
recognised University or Institute; 
and 
(ii) One year's experience in an 

(5) (6) 
Selection. Not exceeding 30 years. 

(Relaxable for Government 
servants up to five years in 
accordance with the instructions or 
orders issued by the Central 
Government). 
Note: The crucial date for 
determining the age-limit shall be 
the closing date for receipt of 
applications from candidates in 
India (and not the closing date 
prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division 
of Jammu and Kashmir State, 
Lahaul and Spiti District and 
Pangi Sub Division of Chamba 
District of Himachal Pradesh, 
Andaman and Nicobar Islands or 
Lakshadweep ). 

(9) (10) 
Two years for direct recruits. 50% by promotion 

Note: Mandatory Induction failing which by 
Training of two to four weeks as Deputation including 
devised and sponsored by the short term contract., 
National Test House in the field 50% by direct 
of duties and responsibilities of recruitment. 
the post, as part of probation. 
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analytical or Chemical Testing 
Laboratory or one year' s 
Experience ·of Research & 
Development work or analysis of 
ores, Minerals, metals or Oil & 
Fuel and various Organic and 
Inorganic products or paint or 
polymer materials. 
Note 1 Qualifications are 
relaxable at the discretion of the 
Union Public Service 
Commission, for reasons to be 
recorded in writing, in the case of 
candidates otherwise well 
qualified. 
Note 2 : The qualification(s) 
regarding experience is or are 
relaxable at the discretion of the 
Union Public Service 
Commission, for reasons to be 
recorded in writing in the case of 
candidates belonging to 
Scheduled Castes or Scheduled 
Tribes if at any stage of selection 
the Union Public Service 
Commission, is of the opinion that 
sufficient number of candidates 
from these communities 
possessing the requisite 
experience are not likely to be 
available to fill up the vacancy 
reserved for them. 

(11) 
Promotion: 
Scientific Assistant (Chemical) with 
two years' service in level 7 in the Pay 
Matrix Rs.44900-142400, rendered 
after appointment there to on a regular 
basis. 
Note 1: Where juniors who have 
completed their qualifying or 
eligibility service are being considered 
for promotion, their seniors would 
also be considered provided they are 
not short of the requisite qualifying or 
eligibility service by more than half of 
such qualifying or eligibility service, 
or two years, whichever is less, and 
have successful completed their 
probation period for promotion to the 
next higher grade alongwith their 
juniors who have already completed 
such qualifying or eligibility service. 
Note 2 : For the purpose of computing 
minimum qualifying service for 
promotion, the service rendered on a 
regular basis by an officer prior to 
lst January, 2016 (the date from 
which the revised pay structure based 
on the Seventh Central Pay 

(12) 

Group 'B' Departmental Promotion Committee:-

l. Director Grade II or Scientist 'D', National Test 
House Chairman 

2. Scientist "C' (Chemical), National Test 
House 

3. Administrative Officer 
National Test House 

: Member 
(Administration), 

: Member 
4. Under Secretary or Deputy Director, Department 

of Consumer Affairs : Member 

Group'B'Departmental Confirmation Committee: 

l. Director Grade II or Scientist 'D', National 
Test House : Chairman 

2. Scientist 'C' (Chemical), National Test 
House : Member 

3. Administrative . Officer (Administration), 
National Test House : Member 

4. Under Secretary or Deputy Director, 
Department of Consumer Affairs : Member 

(13) 
Consultation with 
Union Public Service 
Commission necessary 
while making direct 
recruitment. 
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Commission recommendations ha~ 
been extended) shall be deemed to be 
service rendered in the corresponding 
level in the pay matrix extended based 
on the recommendations of the Pay 
Commission. 
Deputation (including short term 
contract) 

Officers under Central or State 
Governments or Union Territory 
Administrations or Public Sector 
Undertakings or Universities or 
Recognized Research Institutions or 
Semi Government or Autonomous 
Bodies or Statutory Organisations -

(a) (i) holding analogous post 
on regular basis in parent 
cadre or department; or 

(ii) with two years regular 
service in the grade rendered 
after appointment thereto on 
regular basis in Level 7 in the 
Pay Matrix in the parent 
cadre or department; and 

(b) possessing the essential 
qualifications and experience 
prescribed for direct recmits 
under Column 7. 

Note 1: The Departmental Officers in 
the feeder category who are in direct 
line of promotion will not be eligible 
for consideration for appointment on 
deputation. Similarly, Deputationists 
shall not be eligible for consideration 
for appointment by promotion. (The 
period of deputation (including short 
term contract) including period of 
deputation (including short term 
contract) in another ex-cadre post held 
immediately preceding this 
appointment in the same or some 
other organisation or department of 
the Central Government shall 
ordinarily not to exceed three years. 
The maximum age-limit for 
appointment by deputation (including 
short term contract) shall be not 
exceeding fifty six years as on the 
closing date of receipt of 
applications). 

Note2:For the purpose of appointment 
on deputation basis, the service 
rendered on a regular basis by an 
officer prior to the 1' 1 January, 2016 
(the date from which the revised pay 
structure based on the the Seventh 
Central Pay Commission recommen-
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dations has been extended) shall be 
deemed to be service rendered in the 
corresponding level in the pay matrix 
extended based on the 
recommendations of the Pay 
Commission except where there has 
been merger of more than one pre­
revised scale of pay into one grade 
with a common level in the pay 
matrix, and where this benefit will 
extend only for the post(s) for which 
that level in the pay matrix is the 
normal replacement grade without any 
up gradation. 

(1) (2) (3) 
3. Scientific Officer 
( Non - Destructive) 

08* General 
Central 
Service, 

(2016) 
(*Subject 
to 
variation 
dependent 
on work 
load) . 

Group 'B' 

(7) 

(Gazetted), 
Non­
Ministerial. 

(8) 

(4) 
Level 8 in the 
Pay Matrix 
Rs.47600-
151100/-. 

(5) 
Selection. 

(9) 

(6) 
Not exceeding 30 years. 
(Relaxable for Government 
servants up to five years in 
accordance with the instructions 
or orders issued by the Central 
Government). 
Note: The crucial date for 
determining the age-limit shall 
be the closing date for receipt of 
applications from candidates in 
India (and not the closing date 
prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir 
State, Lahaul and Spiti District 
and Pangi Sub Division of 
Chamba District of Himachal 
Pradesh, Andaman and Nicobar 
Islands or Lakshadweep). 

(10) 
Essential: 
(i) Master's Degree in Physics or 
Degree in Electrical Engineering or 
Degree in Mechanical Engineering 
or Metallurgy from a recognised 
University or Institute ; and 

Age: No 
Educational 

Qualification : No 

Two years for direct recruits. 33% by promotion failing 

Note: Mandatory Induction 
Training of two to four 
weeks as devised and 
sponsored by the National 
Test House in the field of 
duties and responsibilities 
of the post, as part of 
probation. 

which by deputation 
(including short term 

(ii) One year's experience in Non­
destructive testing Laboratory or 
one year's experience in X-Ray 
Diffraction or investigation work 
on failure Engineering Material by 
Non-destmctive and metallographic 
methods of testing. 
Note 1: Qualifications are 
relaxable at the discretion of the 
Union Public Service Commission , 
for reasons to be recorded m 
writing, in the case of candidates 
otherwise well qualified. 
Note 2 : The qualification(s) 
regarding experience is or are 

contract), 67% by direct 
.recruitment. 
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relaxable at the discretion of the 
Union Public Service Commission, 
for reasons to be recorded in 
writing in the case of candidates 
belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of 
selection the Union Public Service 
Commission, is of the opinion that 
sufficient number of candidates 
from these communities possessing 
the requisite experience are not 
likely to be available to fill up the 
vacancy reserved for them. 

(11) 

Promotion: 
Scientific Assistant (Non-Destructive) with two 
years regular service in level 7 in the Pay 
Matrix Rs.44900-142400, rendered after 
appointment there to on a regular basis. 
Note 1: Where juniors who have completed 
their qualifying or eligibility service are being 
considered for promotion, their seniors would 
also be considered provided they are not short 
of the requisite qualifying or eligibility service 
by more than half of such qualifying or 
eligibility service, or two years, whichever is 
less, and have successful completed their 
probation period for promotion to the next 
higher grade alongwith their juniors who have 
already completed such qualifying or eligibility 
service. 
Note 2 : For the purpose of computing 
minimum qualifying service for promotion, the 
service rendered on a regular basis by an officer 
prior to 1st January, 2016 (the date from which 
the revised pay structure based on the Seventh 
Central Pay Commission recommendations has 
been extended) shall be deemed to be service 
rendered in the corresponding level in the pay 
matrix extended based on the recommendations 
of the Pay Commission. 
Deputation (including short term contract) 

Officers under Central or State Governments 
or Union Territory Administrations or Public 
Sector Undertakings or Universities or 
Recognized Research Institutions or Semi 
Government or Autonomous Bodies or 
Statutory Organisations_ -

(a) (i) holding analogous post on 
regular basis in parent cadre or 
department; or 
(ii) with two years regular service in 
the grade rendered after appointment 
thereto on regular basis in Level 7 in 
the Pay Matrix in the parent cadre or 
department; and 

(b) possessing the essential qualifications 
and experience prescribed for direct recruits 
under Column 7. 

~----------------· -

(12) 

Group 'B' Departmental Promotion 
Committee :-
1. Director Grade II or Scientist 'D', 

National Test House : Chairman 
2. Scientist 'C' (Non-Destructive), 

National Test House : Member 
3. Administrative Officer 

(Administration), National Test 
House : Member 

4. Under Secretary or Deputy Director, 
Department of Consumer 
Affairs : Member. 

Group'B 'Departmental Confirmation 
Committee: 

i 

l. Director Grade II or Scientist 'D', 
National Test House : Chairman 

2. Scientist 'C' (Non-Destructive), 
National Test House : Member 

3. Administrative Officer 
(Administration), National Test 
House : Member 

4. Under Secretary or Deputy 
Director, Department of Consumer 
Affairs : Member. 

1339 

(13) 
Consultation with Union 
Public Service 
Commission necessary 
while making direct 
recruitment. 
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Note 1: The Departmental Officers m the 
feeder category who are in direct line of 
promotion will not be eligible for consideration 
for appointment on deputation. Similarly, 
Deputationists shall not be eligible for 
consideration for appointment by promotion. 
(The period of deputation ,(including short term 
contract) including period of deputation 
(including short term contract) in another ex­
cadre post held immediately preceding this 
appointment in the same or some other 
organisation or department of the Central 
Government shall ordinarily not to exceed three 
years. The maximum age limit for appointment 
by deputation (including short term contract) 
shall be not exceeding fifty six years as on the 
closing date of receipt of applications). 

Note 2: For the purpose of appointment on 
deputation basis, the ·service rendered on a 
regular basis by an officer prior to the 
l't January, 2016 ( the date from which the 
revised pay structure based on the the Seventh 
Central Pay Commission recommendations has 
been extended) shall be deemed fo be service 
rendered in the corresponding level in the pay 
matrix extended based on the recommendations 
of the Pay Commission except where there has 
been merger of more than one pre-revised scale 
of pay into one grade with a common level in 
the pay matrix, and where this benefit will 
extend only for the post(s) for which that level 
in the pay matrix is the normal replacement 
grade without any uo!!radation. 

(1) (2) (3) 
4. Scientific 12* (2016) General 
Officer *Subject to variation Central 
(Mechanical). dependent on work Service 

load. Group 'B' 
Gazetted 
Non-
Ministerial. 

(4) 
Level 8 in 
the Pay 
Matrix 
Rs.47600-
151100/-. 

(5) (6) 
Not exceeding 30 years. 

Selection. (Relaxable for Government servants 
up to five years in accordance with the 
instructions or orders issued by the 
Central Government). 
Note: The crucial date for determining 
the age-limit shall be the closing date 
for receipt of applications from 
candidates in India (and not the 
closing date prescribed for those in 
Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, 
Nagaland, Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir State, 
Lahaul and Spiti District and Pangi 
Sub Division of Chamba District of 
Himachal Pradesh, Andaman and 
Nicobar Islands or Lakshadweep). 
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(7) 
Essential: 
(i) Master's Degree in Physics or Degree in 
Mechanical Engineering or Degree in 
Metallurgy from a recognised University or 
Institute ; and 
(ii) One year's experience in Mechanical 
testing Laboratory or one year's experience in 
Research and Development in allied field . 
Note 1 : Qualifications are relaxable at the 
discretion of the Union Public Service 
Commission , for reasons to be recorded in 
writing, in the case of candidates otherwise 
well qualified: · 
Note 2 : The qualification(s) regarding 
experience is or are relaxable at the discretion 
of the Union Public Service Commi_ssion, for 
reasons to be recorded in writing in the case 
of candidates belonging to Scheduled Castes 
or Scheduled Tribes if at any stage of 
selection the Union Public Service 
Commission, is of the opinion that sufficient 
number of candidates from these 
communities possessing the requisite 
experience are not likely to be available to fill 
up the vacancy reserved for them. 

(11) 

Promotion: 
Scientific Assistant (Mechanical) with two 
years' service in level 7 in the Pay Matrix 
Rs.44900-142400, rendered after 
appointment there to on a regular basis . 
Note l:Where juniors who have completed 
their qualifying or eligibility service are 
being considered for promotion, their 
seniors would also be considered provided 
they are not short of the requisite 
qualifying or eligibility service by more 
than half of such qualifying or eligibility 
service, or two years, whichever is less, 
and have successful completed their 
probation period for promotion to the next 
higher grade alongwith their juniors who 
have already completed such qualifying or 
eligibility service. 
Note 2 : For the purpose of computing 
minimum qualifying service for promotion, 
the service rendered on a regular basis by 
an officer prior to 1'1 January, 2016 (the 
date from which the revised pay structure 
based on the Seventh Central Pay 
Commission recommendations has been 
extended) shall be deemed to be service 
rendered in the corresponding level in the 
pay matrix extended based on the 
recommendations of the Pay Commission. 

Deputation (including short term contract) 
Officers under Central or State 

Governments or Union Territory 
Administrations or Public Sector 

(8) 
Age: No 

Educational 
Qualification : No 

(12) 

(9) 
Two years for direct 

recruits. 
Note: Mandatory 
Induction Training of 
two to four weeks as 
devised and sponsored 
by the National Test 
House in the field of 
duties and 
responsibilities of the 
post, as part of 
probation. 

(10) 
50 % by promotion 
failing which by 
deputation 
including short 
term contract., 50% 
by direct 
recruitment. 

(13) 

Group 'B' Departmental Promotion 
Committee:-

Consultation with Union 

1. Director Grade II or Scientist 'D', 
National Test House : Chairman 

2. Scientist 'C' (Mechanical), National Test 
House : Member 

3. Administrative Officer (Administration), 
National Test House : Member 

4. Under Secretary or Deputy Director, 
Department of Consumer Affairs 

: Member. 
Group 'B' Departmental Confirmation 
Committee :-
1. Director Grade II or Scientist 'D' , 

National Test House : Chairman 
2 . . Scientist 'C' (Mechanical), National Test 

House : Member 
3. Administrative Officer (Administration), 

National Test House : Member 
4. Under Secretary or Deputy Director, 

Department of Consumer Affairs 
: Member. 

Public Service 
Commission necessary 
while making direct 
recruitment. 
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Undertakings or Universities or 
Recognized Research Institutions or Semi 
Government or Autonomous Bodies or 
Statutory Organisations -

(a) (i) holding analogous post on 
regular basis in parent cadre or 
department; or 

(ii) with two years regular 
service m the grade rendered 
after appointment thereto on 
regular basis in Level 7 in the 
Pay Matrix in the parent cadre or 
department; and 

(b) possessing the essential 
qualifications and experience 
prescribed for direct recruits 
under Column 7. 

Note 1: The Departmental Officers in the 
feeder category who are in direct line of 
promotion will not be eligible for 
consideration for appointment on 
deputation. Similarly, Deputationists shall 
not be eligible for consideration for 
appointment by promotion. (The period of 
deputation (including short term contract) 
including period of deputation (including 
short term contract) in another .ex-cadre 
post held immediately preceding this 
appointment in the same or some other 
organisation or department of the Central 
Government shall ordinarily not to exceed 
three years. The maximum age limit for 
appointment by deputation (including short 
term contract) shall be not exceeding fifty 
six years as on the closing date of receipt 
of applications). 
Note 2: For the purpose of appointment on 
deputation basis, the service rendered on a 
regular basis by an officer prior to the 1st 

January, 2016 ( the date from which the 
revised pay structure based on the the 
Seventh Central Pay Commission 
recommendations has been extended) shall 
be deemed to be service rendered in the 
corresponding level in the pay matrix 
extended based on the recommendations of 
the Pay Commission except where there 
has been merger of more than one pre­
revised scale of pay into one grade with a 
common level in the pay matrix, and where 
this benefit will extend only for the post(s) 
for which that level in the pay matrix is the 
normal replacement grade without any 
uogradation. 
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(1) (2) (3) (4) (5) (6) 
5 .Scientific 08* (2016) General Central Level 8 in the Selection. Not applicable. 
Officer( (Physical *Subject to Service, Group Pay Matrix 
Civil) . variation 'B' (Gazetted), Rs.47600-

dependent on Non-Ministerial. 151100/-. 
work load. 

(7) (8) (9) (10) 
Not applicable. Not applicable. Not appiicable. By promotion failing which by 

(11) 
Promotion: 
Scientific Assistant (Physical - Civil) with two 
years' service in level 7 in the Pay Matrix 
Rs.44900-142400/-,rendered after appointment 
there to on a regular basis. 
Note 1: Where juniors who have completed 
their qualifying or eligibility service are being 
considered for promotion, their seniors would 
also be considered provided they are not short 
of the requisite qualifying or eligibility service 
by more than half of such qualifying or 
eligibility service, or two years, whichever is 
less, and have successful completed their 
probation period for promotion to the next 
higher grade alongwith their juniors who have 
already completed such qualifying or eligibility 
service. 
Note 2 : For the purpose of computing 
minimum qualifying service for promotion, the 
service rendered on a regular basis by an officer 
prior to lst January, 2016 (the date from which 
the revised ·pay structure based on the Seventh 
Central Pay Commission recommendations has 
been extended) shall be deemed to be service 
rendered in the corresponding level in the pay 
matrix extended based on the recommendations 
of the Pay Commission. 
Deputation (including short term contract) 

Officers under Central or State Governments 
or Union Territory Administrations or Public 
Sector Undertakings or Universities or 
Recognized Research Institutions or Semi 
Government or Autonomous Bodies or 
Statutory Organisations -

(a) (i) holding analogous post on regular 
basis in parent cadre or department; or 
(ii) with two years regular service in 
the grade rendered after appointment 
thereto on regular basis in Level 7 in 
the Pay Matrix in the parent cadre or 
department; and 

(b) possessing the essential qualifications 
and experience prescribed for direct recruits 
under Column 7. 
Note 1: The Departmental Officers in the 
feeder category who are in direct line of 
promotion will not be eligible.for consideration 

deputation including short term 
contract. 

(12) (13) 
Group 'B' Departmental Promotion Consultation with Union 
Committee :- Public Service Commission 
1. Director Grade II or Scientist 'D', not necessary. 

National Test House : Chairman 
2. Scientist 'C' (Physical Civil) , 

National Test House : Member 
3. Administrative Officer 

(Administration), National Test 
House : Member 

4. Under Secretary or Deputy 
Director, Department . of 
Consumer Affairs : Member. 

Group 'B' Departmental 
Confirmation Committee :-

1. Director Grade II or Scientist 'D', 
National Test House : Chairman 

2. Scientist 'C' (Physical Civil), 
National Test House : Member 

3. Administrative Officer 
(Administration), National Test 
House : Member 

4. Under Secretary or Deputy 
Director, Department of Consumer 
Affairs : Member. 
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for appointment on deputation. Similarly, 
Deputationists shall not be eligible for 
consideration for appointment by promotion. 
(The .period of deputation (including short term 
contract) including period of deputation 
(including short term contract) in another ex­
cadre post held immediately preceding this 
appointment in the same or some other 
organisation or department of the Central 
Government shall ordinarily not to exceed three 
years. The maximum age limit for appointment 
by deputation (including short term contract) 
shall be not exceeding fifty six years as on the 
closing date of receipt ·of applications). 
Note 2: For the purpose of appointment on 
deputation basis, the service rendered on a 
regular basis by an officer prior to the I •1 

January, 2016 ( the date from which the 
revised pay structure based on the the Seventh 
Central Pay Commission recommendations has 

1 been extended) shall be deemed to be service 
rendered in the corresponding level in the pay 
matrix extended based on the recommendations 
of the Pay Commission except where there has · 
been merger of more than one pre-revised scale 
of pay into one grade with a common level in 
the pay matrix, and where this benefit will 
extend only for the post(s) for which that level 
in the pay matrix is the normal replacement 
grade without any unl!radation. 

(1) (2) (3) 
6. Scientific Officer 

(Physical Rubber 
Plastic Textile) 

07* (2016) 
*Subject to 
variation 
dependent on 
work load. 

General 
Central 
Service, 
Group 'B' 
(Gazetted), 
Non­
Ministerial. 

(4) 
Level 8 in 
the Pay 
Matrix 
Rs.47600-
151100/-. 

(5) 
Selection. 

(6) 
Not exceeding 30 years. 
(Relaxable for Government 
servants up to five years in 
accordance. with the instructions 
or orders issued by the Central 
Government). 
Note: The crucial date for 
determining the age- limit shall 
be the closing date for receipt of 
applications from candidates in 
India (and not the closing date 
prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, 
Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir 
State, Lahaul and Spiti District 
and Pangi Sub Division of 
Chamba Dist~ict of Himachal 
Pradesh, Andaman and Nicobar 
Islands or Lakshadweeo). 
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(7) 
Essential: 
(i) Master' s Degree in Physics or Master's 
Degree in Chemistry or Degree in Chemical 
Engineering or Degree in Textile Technology or 
Degree in Rubber Technology or Degree in 
Plastic Technology or Degree in Polymer & 
Rubber Technology or Degree in Chemical 
Technology from a recognized University or 
Institute ; and 
(ii) One year's experience m a Laboratory 
engaged in the testing of Textile or Rubber or 
Plastic or Paper or Leather and their products or 
one year's experience in Research and 
Development in the allied fields . 
Note 1 : Qualifications are relaxable at the 
discretion of the Union Public Service 
Commission , for reasons to be recorded in 
writing, in the case of candidates otherwise well 
qualified. 
Note 2 : The qualification(s) regarding 
experience is or are relaxable at the discretion of 
the Union Public Service Commission, for 
reasons to be recorded in writing in the case of 
candidates belonging to Scheduled Castes or 
Scheduled Tribes if at any stage of selection the 
Union Public Service Commission, is of the 
opinion that sufficient number of candidates 
from these communities possessing the requisite 
experience are not likely to be available to fill up 
the vacancy reserved for them. 

(11) 
Promotion: 
Scientific Assistant (Physical Rubber Plastic 
Textile) with two years' service in level 7 in 
the Pay Matrix Rs.44900-142400/-, rendered 
after appointment there to on a regular basis. 
Note 1: Where juniors who have completed 
their qualifying or eligibility service are being 
considered for promotion, their seniors would 
also be considered provided they are not short 
of the requisite qualifying or eligibility 
service by more than half of such qualifying 
or eligibility service, or two years, whichever 
is less, and have successful completed their 
probation period for promotion to the next 
higher grade alongwith their juniors who have 
already completed such qualifying or 
eligibility service. 
Note 2 For the purpose of computing 
minimum qualifying service for promotion, 
the service rendered on a regular basis by an 
officer prior to 1'1 January, 2016 (the date 
from which the revised pay structure based on 
the Seventh Central Pay Commission 
recommendations has been extended) shall be 
deemed to be service rendered m the 
corresponding level in the pay matrix 
extended based on the recommendations of 
the Pay Commission. 

(8) 
Age: No 

Educational 
Qualification : No 

(12) 

(9) 
Two years for 
direct recruits. 

Note: Mandatory 
Induction Training 
of two to four weeks 
as devised and 
sponsored by the 
National Test House 
in the field of duties 
and responsibilities 
of the post, as part of 
probation. 

(10) 
70% by promotion 
failing which by 
deputation 
short tem1 
30% by 
recruitment. 

(13) 

including 
contract. , 

direct 

Group 'B' Departmental Promotion 
Committee :-
1. Director Grade II or Scientist 'D', 

National Test House : Chairman 

Consultation with Union 
Public Service Commission 
necessary while making 
direct recruitment. 

2. Scientist 'C' (Physical Rubber 
Plastic Textile), National Test 
House : Member 

3. Administrative Officer 
(Administration), National Test 
House : Member 

4. Under Secretary or Deputy 
Director, Department of Consumer 
Affairs : Member. 

Group 'B' Departmental 
Confirmation Committee :-
1. Director Grade II or Scientist 'D', 

National Test House : Chairman 
2. Scientist 'C' (Physical Rubber 

Plastic Textile), National Test 
House : Member 

3. Administrative Officer 
(Administration), National Test 
House : Member 

4. Under Secretary or Deputy 
Director, Department of Consumer 
Affairs : Member. 
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Deputation (including short term contract) 
Officers under Central or State 

Governments or Union Territory 
Administrations or Public Sector 
Undertakings or Universities or Recognized 
Research Institutions or Semi Government or 
Autonomous Bodies or Statutory 
Organisations -

(a) (i) holding analogous post on 
regular basis in parent cadre or 
department; or 
(ii) with two years regular service 
in the grade rendered after 
appointment thereto on regular 
basis in Level 7 in the Pay Matrix 
in the parent cadre or department; 
and 

(b) possessing 
qualifications 
prescribed for 
Column 7. 

the essential 
and experience 

direct recmits under 

Note 1: The Departmental Officers in the 
feeder category who are in direct line of 
promotion will not be eligible for 
consideration for appointment on deputation. 
Similarly, Deputationists shall not be eligible 
for consideration for appointment by 
promotion. (The period of deputation 
(including short term contract) including 
period of deputation (including short term 
contract) in another ex-cadre post held 
immediately preceding this appointment in the 
same or some other organisation or 
department of the Central Government shall 
ordinarily not to exceed three years. The 
maximum age limit for appointment by 
deputation (including short term contract) 
shall be not exceeding fifty six years as on the 
closing date of receipt of applications). 
Note 2: For the purpose of appointment on 
deputation basis, the service rendered on a 
regular basis by an officer prior to the 1" 
January, 2016 (the date from which the 
revised pay stmcture based on the the Seventh 
Central Pay Commission recommendations 
has been extended) shall be deemed to be 
service rendered in the corresponding level in 
the pay matrix extended based on the 
recommendations of the Pay Commission 
except where there has been merger of more 
than one pre-revised scale of pay into one 
grade with a common level in the pay matrix, 
and where this benefit will extend only for the 
post(s) for which that level in the pay matrix 
is the normal replacement grade without any 
up gradation. 

[ F. No. A-12018/07/2014- NTH] 

D. K. SONKER, Dy. Director (NTH) 


